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The annual general meeting (AGM) of Euronext N.V. will be held on Wednesday,
20 May 2026, at 10:30 CEST at the offices of Euronext N.V., Beursplein 5, Amsterdam,
the Netherlands. The procedures for registration, representation and voting at the
AGM are described in the convocation of the AGM.

10.
n

Opening
Presentation by the Chief Executive Officer (discussion item)

Annual Report 2025

a. Explanation of the policy on additions to reserves and dividends (discussion item)
Proposal to adopt the 2025 remuneration report (voting item 1)

Proposal to adopt the 2025 financial statements (voting item 2)

Proposal to adopt a dividend of € 3.18 per ordinary share (voting item 3)

Proposal to discharge the members of the Managing Board in respect of their duties performed during
the year 2025 (voting item 4)

Proposal to discharge the members of the Supervisory Board in respect of their duties performed
during the year 2025 (voting item 5)

® oo o

—

Composition of the Supervisory Board
a. Re-appointment of Dick Sluimers as a member of the Supervisory Board (voting item 6)
b. Appointment of George Handjinicolaou as a member of the Supervisory Board (voting item 7)

Composition of the Managing Board
a. Re-appointment of Fabrizio Testa as a member of the Managing Board (voting item 8)
b. Appointment of Yianos Kontopoulos as a member of the Managing Board (voting item 9)

Proposal to appoint the external auditor (voting item 10)

Proposal regarding cancellation of the company’s own shares purchased by the company under the
share repurchase program (voting item 11)

Proposal to designate the Managing Board as the competent body:
a. toissue ordinary shares(voting item 12); and
b. torestrict or exclude the pre-emptive rights of shareholders (voting item 13)

Proposal to authorise the Managing Board to acquire ordinary shares in the share capital of the company
on behalf of the company (voting item 14)

Any other business

Close
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Explanatory notes to the agenda of the AGM of Euronext N.V. to be

held in Amsterdam on 20 May 2026

Item 3a
Explanation of policy on additions to reserves and
dividends (discussion item)

Euronext N.V. intends to pay a dividend to its
shareholders at reqular intervals. The amounts of
additions to the reserves and dividends are
determined on the basis of Euronext N.V.'s capital
requirements, return on equity, current and future
profitability, and market practices with respect to
dividend payment.

Euronext N.V. may make distributions to its
shareholders only insofar as its shareholders’ equity
exceeds the sum of the paid-in and called-up share
capital plus the reserves as required to be maintained
by Dutch law or by its articles of association. Under
Euronext N.V.’s articles of association, the Managing
Board(as approved by the Supervisory Board) decides
which part of any profit will be reserved.

Euronext N.V.'s current dividend policy is to achieve a
dividend pay-out ratio of approximately 50% of net
income, upon the approval of the annual general
meeting, and as long as the company is in position to
pay this dividend while meeting all its various duties
and obligations.

Item 3b

Proposal to adopt the 2025 remuneration report
(voting item 1)

In accordance with article 2:135b paragraph 2 of the
Dutch Civil Code, the remuneration report as outlined
in the 2025 financial statements is submitted to the
meeting for an advisory vote.

Please be referred to appendix 1to these explanatory
notes for the full text of the remuneration report.

Item 3¢
Proposal to adopt the 2025 financial statements
(voting item 2)

The audited 2025 financial statements, as submitted
by the Managing Board and approved by the
Supervisory Board, are included in chapter 8 of the
2025 annual report. The annual report (‘Universal
Registration Document’) is available on the website of
Euronext N.V. and, free of charge, at the locations
stated in the notice convening the AGM.

Euronext N.V.
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The meeting will be asked to adopt the 2025 financial
statements prepared in accordance with article 2:101
of the Dutch Civil Code.

Item 3d
Proposal to adopt a dividend of € 3.18 per ordinary
share (voting item 3)

The Managing Board, upon the approval of the
Supervisory Board, has decided to propose for
approval at the AGM the payment of a dividend of
€ 3.18 per ordinary share. The dividend would be
distributed evenly(pro rata the number of shares held)
to holders of ordinary shares on the dividend record
date set on 26 May 2026 (ex-dividend date is set on 25
May 2026 and payment date is set on 27 May 2026).
This dividend represents a pay-out ratio of 50% of the
reported net income, in line with Euronext’s current
dividend policy.

Item 3e

Proposal to discharge the members of the Managing
Board in respect of their duties performed during the
year 2025 (voting item 4)

It is proposed that the meeting grants discharge to
the members of the Managing Board in respect of
their duties performed during the year 2025.

Item 3f

Proposal to discharge the members of the
Supervisory Board in respect of their duties
performed during the year 2025 (voting item 5)

It is proposed that the meeting grants discharge to
the members of the Supervisory Board in respect of
their duties performed during the year 2025.

Item 4
Composition of the Supervisory Board (voting items 6
and 7)

In accordance with article 18 of the articles of
association of Euronext N.V. and upon the binding
nomination by the Supervisory Board, the general
meeting is asked to re-appoint Mr Dick Sluimers as a
member of the Supervisory Board for a fourth term of
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two years and to appoint Mr George Handjinicolaou for
afirst term of four years.

Mr Sluimers was appointed as member of the
Supervisory Board for afirst term of four yearsin 2016,
for a second term of four years in 2020 and for a third
term of two years in 2024. He is available for re-
appointment.

Upon the recommendation of the Nomination and
Governance Committee, the Supervisory Board has
nominated Mr Sluimers to the AGM for re-appointment
for a term of two years in its meeting held on 18
February 2026. The Supervisory Board believes that
the CEO transition in 2027, that will be prepared for in
2026, justifies the renewal of Mr Sluimers’mandate for
a final term of two years. In the same meeting, the
Supervisory Board decided that, subject to his re-
appointment by the Annual General Meeting, Mr
Sluimers will remain the Vice-Chair of the Supervisory
Board.

Upon the recommendation of the Nomination and
Governance Committee, the Supervisory Board has
nominated Mr Handjinicolaou for appointment for a
term of four years, in its meeting held on 18 February
2026.

Mr Padraic O’'Connor, who was most recently re-
appointed as a member of the Supervisory Board in
2022, announced that he is not available for re-
appointment.

With due observance of the above and of the profile of
the Supervisory Board, the Supervisory Board has
drawn up binding nominations for these (re-
Jappointments. The proposal to nominate Mr Sluimers
for re-appointment to the Supervisory Board and to
nominate Mr Handjinicolaou for appointment to the
Supervisory Board has been made taking into account
the limitation to the number of functions as
prescribed by law.

In accordance with article 18 of the articles of
association of Euronext N.V. and upon the binding
nomination by the Supervisory Board, the general
meeting is asked to re-appoint Mr Sluimers as a
member of the Supervisory Board for a fourth term of
two years and to appoint Mr Handjinicolaou as a
member of the Supervisory Board for a first term of
four years. MrHandjinicolaou’s appointment is subject
to reqgulatory approval.

Upon approval by the AGM, eight nationalities will be
represented at the Supervisory Board. Also, 40% of
the members of the Supervisory Board will be female,
which positions Euronext N.V. as one of the best in
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class for market infrastructure governance in terms
of gender diversity.

For further information about the nominees, please
be referred to appendix 2 to these explanatory notes.

Item5
Composition of the Managing Board (voting items 8
and 9)

In accordance with article 13 of the articles of
association of Euronext N.V. and upon the binding
nomination by the Supervisory Board, the general
meeting is asked to re-appoint Mr Fabrizio Testa as a
member of the Managing Board for a second term of
four years and to appoint Mr Yianos Kontopoulos as a
member of the Managing Board for a first term of four
years.

Mr Testa was appointed as a member of the Managing
Board for a first term of four years in 2022. He is
available for re-appointment.

Upon the recommendation of the Nomination and
Governance Committee, the Supervisory Board has
nominated Mr Testa to the AGM for re-appointment
for a term of four years in its meeting held on 18
February 2026, and Mr Kontopoulos for appointment,
also for a term of four years, in its meeting held on 20
March 2026.

In accordance with article 13 of the articles of
association of Euronext N.V., with due observance of
the profile of the Managing Board and upon the
binding nomination by the Supervisory Board, the
meeting is asked to re-appoint Mr Testa as a member
of the Managing Board for a term of four years, and to
appoint Mr Kontopoulos as a member of the Managing
Board, also for a term of four years. The appointment
of Mr Kontopoulos is subject to requlatory approval.

For further information about the nominees, please
be referred to appendix 3 to these explanatory notes.

Item 6
Proposal to appoint the external auditor (voting item
10)

In accordance with article 27.3 of the articles of
association of Euronext N.V. the meeting is asked to
appoint KPMG Accountants N.V. as the external
auditor to audit the financial statements for the
financial year 2026.
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Item7

Proposal regarding cancellation of the company’s
own shares purchased by the company under the
share repurchase program (voting item 11)

On 6 November 2025, the company announced the
launch of a share repurchase program for a maximum
amount of € 250 million. The purpose of the program
was to reduce the share capital of Euronext. The
targeted period for the share repurchase program
was from 18 November 2025 and to no later than 31
March 2026, to be implemented on Euronext Paris.
The company aimed to repurchase approximately
2.0% of its ordinary shares, as authorised by the
General Meeting on 15 May 2025 to a limit of 10.0%.

Between 18 November 2025 and 27 January 2026,
when the programme was completed, 1,967,993
shares, or approximately 1.90% of Euronext’s share
capital, were repurchased at an average price of
€127.03 per share.

This repurchase program was executed by a financial
intermediary in compliance with applicable rules and
reqgulations, including the Market Abuse Regulation
596/2014 and the Commission Delegated Regulation
(EU)2016/1052.

As announced on 6 November 2025, it is the intention
of the company that all shares repurchased as part of
the program will be cancelled. The company intends
to cancel all the shares that are repurchased as part of
the program by way of withdrawal. Following
cancellation the share capital will be divided into
101,721,940 ordinary shares.

Itis proposed to the general meeting to cancel all own
ordinary shares which were purchased under the
aforementioned share repurchase program. The
shareholders resolution will be deposited at the trade
register and announced in a national newspaper for a
period of two months following the announcement.

Item 8a

Proposal to designate the Managing Board as the
competent body to issue ordinary shares (voting item
12)

This proposal concerns the designation of the
Managing Board as per 20 May 2026 for a period of
eighteen months or until the date on which the
meeting again extends the designation, if earlier, as
the competent body to, subject to the approval of the
Supervisory Board, issue ordinary shares and to grant

Euronext N.V.
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rights to subscribe for ordinary shares up to a total of
10% of the currently issued ordinary share capital.

As set out in the IPO prospectus of 10 June 2014,
Euronext has an agreement with its Reference
Shareholders to give reasonable prior notice if it uses
this authority for share issuances in case of a merger
or acquisition transaction. By supplemental Letter
Agreement dated 29 April 2024 Euronext has, in
addition, undertaken towards its Reference
Shareholders that it will not use this authority for any
share issuances, if and to the extent pursuant to such
issuance the joint shareholding of the Reference
Shareholders in Euronext N.V. would dilute to below
18.18%.

Item 8b

Proposal to designate the Managing Board as the
competent body to restrict or exclude the pre-
emptive rights of shareholders (voting item 13)

This proposal concerns the designation of the
Managing Board as per 20 May 2026 for a period of
eighteen months or until the date on which the
meeting again extends the designation, if earlier, as
the competent body to, subject to the approval of the
Supervisory Board, restrict or exclude the pre-
emptive rights of shareholders pertaining to (the right
to subscribe for) ordinary shares upon any issuance of
ordinary shares, as referred to in Item 8a.

Item9

Proposal to authorise the Managing Board to acquire
ordinary shares in the share capital of the company on
behalf of the company (voting item 14)

This proposal concerns the authorisation of the
Managing Board as per 20 May 2026 for a period of
eighteen months or until the date on which the
meeting again extends the authorisation, if earlier, to,
subject to the approval of the Supervisory Board, have
the company acquire ordinary shares in the share
capital of the company through purchase on a stock
exchange or otherwise. The authorisation is given for
the purchase of up to 10% of the issued ordinary
shares at the time of the purchase, for a net purchase
price between (a) the par value of the ordinary shares
at the time of the purchase and(b) the average closing
price of the ordinary shares on Euronext Paris,
Euronext Amsterdam, Euronext Brussels and
Euronext Lisbon, during the five trading days
preceding the day of purchase within a margin of 10%
of that purchase price.

TRADE REGISTER: 60234520
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Appendix 1to the explanatory notes

Remuneration report extracted from the 2025 Universal Registration Document available at:
https://www.euronext.com/en/investor-relations/financial-information/financial-reports

4.4, Remuneration report of the remuneration committee

§.4.1. 2025 REPORT

4.4.1.1. Statement by the Chair of the Remuneration
Committee

Dick Sluimers, Chair of the Remuneration Committee
On behslf of the Bosrd, | am plessed to present the

Remuneration Report for the financial y=ar ending 31
December 2025,

The Remunsration Committes and the Supervisory Board are
committed bo reinforcing our reporting year by year, complying
with the latest rules, regulations, and say-on-pay guidance. We
250 take into account the Shareholder Rights Directive and
related Dwtch implementation &ct, the Dutch Corporate
Gowernance Code and the Euranext Remuneration Policy.

This report has been prepared by the Remuneration
Committee and was approved by the Supervisory Board.

2025 Remuneration decisions

The Remuneration Committee held four meetings during 2025
where it wndertook =and  finalized the review of the
Remuneration Policy for the Supervisory Board, and finalizsed
the review of the Remuneration Policy for the Managing Board,
in particular the adjustment of the Long Term Incentive plan
and its criteria, The Committes analysed, as it does every year,
the outcome of the annual performance criteria including the
ESG related criteria, their impact on short term incentives,
long term incentives and total compensation of the members
of the Managing Board, and proposed subsequent decizions to
the Supervisory Board. The key 2025 performance indicators
and strateqgic achievements are summarised in this report and
form the basis of the 2025 remuneration decisions.

2025 Remuneration Policy

Euronext has significantly incressed its ESG commitments
since 2021. Following the updste of the Dutch Governance
Code in December 2022, and the introduction of the EU
Corporate Sustzinability Reporting Directive (CSRO0) and the
sssocisted Euwropesn  Sustzinability Reporting  Standards
[EZRE], the SBuwpervizory Board hes decided to proposs
adjustments to the Remuneration Policy which were approved
by shareholders at the AGM on 15 May 2025 with BB.27T%
fawourzble votes.

The Remuneration Committee reviewsd the Remunsration
structure for the Managing Board, particularhy on the next Long
Term Incentive plan.

Euronext Supervizory Board acknowledges the dissent from 2
part of itz shareholders on its 2024 remuneration report.
Following thie, the Companys major investors, end proxy
advisors representing institutional shareholders, have been
consulted throughowt 2024 =nd 2025 to  understand
shareholder concems. In addition to the ordinary annual
readshow programme in 2025, the Group engaged with
shareholders ahead of the general meeting. Discussions wers
held notably abowt the new strategic plan “Innovate for Growth
2027, expectations for the future Remuneration Policy,
governance and sustainability-related impacts, and risks and
opportunities.

For the 2025 wersion of the Remuneration Policy, the
Supervizory Board has decided to retain the same structure a=
im 2021, but o include several improvements ta the Long Term
Incentive Plan, to align with the new strategic plan:

m The TSR criterion, with a weight of 5%, refers to the EURD
STOXY Financial Services, replacing the STOXY Europe ED0O
Financial Services, a more meaningful benchmark for
Europesan peers.

m The EBITDA criterion, with a weight of 45%, refers to the
organic underlying EBITOA, replacing the reported EBITDA,
to strengthen the focus on organic growth as part of the
new strategic plan.

®m A new ESiG criterion has been introduced with a weight of
10%, compriging of two subparts, one on envircnment, and
one on gender diversity.

4.4.1.2. Remuneration Committes

The Remuneration Committee of Euronest assists  the
Supervisory Bosrd  with  respect to  the Company's
remuneration strategy and principles for members of the
Manzging Eoard of the Company (the “Managing Board™) the
sdministration of its cash and equity based compensation
plans. The Committes drafts proposals to the Supervisory
Board and owversess the remuneration programmes and
remuneration of the Company's senior managers and other
personnel. The Remuneration Committee mests as often a=
neceseary and whensver any of ite members reguests &
meeting.

The Remuneration Committee 25 at 31 December 2025
consisted of the following members: Dick Sluimers (chairl,
Muriel Dz Lathouwer, Francesca Scaglia, Padraic O'Connor and
Fiero Mowalli.
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4.4.2. REMUNERATION PRINCIPLES

Euronext operates in Buropsan and global financizl markets
where it compestes for a limited pool of talented executives.
Highly qualified individuzlzs, capable of achieving ambitious
performance targets, are essential for generating superior and
sustainable returns for Euronext and its shareholders, whilst
creating long term sustainable valus for the overall ecosystem.
Euronext's people and remunerastion strategies aim to attract,
develop and retain talemt that will maximise long term
shareholder walue, support the development of capital
markets, foster the growth of the real sconomy, and
sccelarats the transition towards a sustainahbls economy.

The majority of remuneration for the members of the
Manzging Board is linked to demanding performance targets,
in line with Euronext's ambitious performance culture, ower
shaort and long-term. This ensures that executive rewards are
sligned with performance delivered for shareholders and long
term value creation for all stekeholders.

In determining the level and structure of the remuneration of
the membsrs of the Manzging Board, the Remunsration
Committee takes into sccount, among other things, the
financial and operzstional results 25 well a2 non-financial
indicators relevant to Euronext’s long-term objectives. The
Remuneration Committee has performed and will pariorm
scenario analyses to assess whether the cutcomes of variable
remuneration components sppropriately reflect performance
and with due regard for the risks to which warizsble
remuneration may expose the Company. The minimum and
maximum payout scenarios are described in the following
paragraphs.

In determining the Remuneration Policy and the compensation
of members of the Managing Board, the Supervizory Board has
taken and will tzke into zccount (i) the transformation of
Euranext, (i) the local market practices and the compeatitive
environment in which Euronext operates, (i} the impact of the
owerall remunerztion of the Mznesging Bosrd on the pay
differentials within the Company and (iv) the employmeant
terms of the employees in the Company and its subsidiaries.

Euronext belisves that it i= crucisl to provide sharehaolders
with transparent and meaningful information =bout its
remuneration philosophy. The first source of information for
shareholders is the remunsration report. The information

4.56.3.2.1. STlcomponent for 2025

provided during the Company's analyst  presentations,
mizatings with shareholders and during the Annual General
Meeting of sharehalders is the sscond most important source
of information.

443 REMUNERATION COMPONENTS

L.4.31. Annual Fixed Salary [AFS)

The AFS of the Mznaging Board is determined by the
Supervizory Board upon the recommendation of the
Remuneration Committes on the basis of benchmarking
comparable companies in relevant markets and takes into
sccount role, scope, accountability, and experience. Typically,
AF% will be positioned at the medizn level of the peer group
benchmark in line with the overall job responsibilities of the
individual members of the Managing Board.

The AFS reflects the responsibility and scope of =ach rale,
taking into account seniority, experience and market practice.

In 2025, the Remuneration Committee conducted its annual
revigw of the Annual Fixed Salary levelz of the members of the
Managing Board considering the transformation of Euronext,
the local market practices and the competitive environment in
which Euronest operates, the impact of the owersll
remuneration of the Managing Board on the pay differentials
within the Company and the employment terms of the
employees in the Company and its subsidiaries.

&.4.3.2. Short Term Incentive (ST1)

The ETI for the Menaging Board is paid on a yearly basis in
c&sh. The objective of thiz 5T is to ensure that the Mamnaging
Board iz well incentivized to achieve operational performance
targets aligned with the strategic initiztives in the shorter
tarm, whikst contributing to long term valus creation.

& member of the Managing Board i= eligible for an annual
variable component up to 2 certain percentage of the Annual
Fixed Salary for on target performance.

I order to take into consideration common market practices,
the Group Chief Executive Officer's target iz st at 100% of
AFE, with & meximum pay-out of 130% in case of
overachievement.

The percentage of the Annual Fized Salary for on target performance was the following for 2025:

Pasition Minimum annual 5T On target annual STI Maximum snnwesl STI

as %of AFS as % of AFS as % of AFS
Group Chief Executive Officer 0% 100 % 190%
Other members of the Managing Board 0% 50 -100% T5-150%

Performance conditions for the Short Term Incentive are set
by the Supervisory Board annually for the relevant year. They
include criteria concerning Euronext’s financizl performance,
guantitative criteria representing company performance and!
or individual gualitative pariormance.

Athreshold for payment applies at 70% of objectives reached,
and no payment will ke made below 70%. At BO% of the

objectives reached, the 5TI pay-out is set at 30% of the target
ST At 100% of the objectives reached, 5T pay-out will be set
=t 100%. &t 110% of objectives reached, the ST| pay-out i= et
=t 150%. Linear extrapolation between performance bands i=
zpplied.
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Performance versus objectives 5T| pay-out versus target STI
10% and above 150%

100% to 110%
00 %

B0% to100%
B0%

T0% to90%

BEelow TO3%

Calculation on a linear basis from 100% to 1530%
100%

Calculation on a linsar basis from S07% to 100%
50%

Calculation on & linsar basis from 0 to 530%

0%

In 2025 the performance criteria, and weights, for the individual Managing Board members’ Bhort Term Incentives were based on:

Weights of performance criteria in 2025 (in % of STI)

Strategic

qualitative

Strategic gquantitative targets at targets at

Financial targets Group or Business Line level individual level
Operational Strategic
Position Revenue costs execution ESG

Group Chief Executive Dfficer 5% 25% 205 10% 20%
Other members of the Managing a5 5 0% 0% a0

Board

I 2025, the performances criteria, and weights, for the Group Chief Executive Officers Short Term Incentive are based on the
following scorecard, and the overall performance has been asses=sed st 115%.

Description Objective Individual target and KPI Weight
Financial targetz and  Hevenue Comparable revenue target for Euranest full calendar year 2025 25 %
objectives for Operational Costs Compsrable operating costs excluding D&4 budget for Euronext 2% %
Euranest full calendar year 2025
Strategic guantitative  Integration and growth Secure the 2025 milestones of the largest organic growth initistives 20 %
:EIFI;E‘IES-EI‘IE' DhlECI'T‘Es strategy Deliver the 2025 organisations, regulation and people
OCUSIng an execution transformation milestonss to suppaort the strategic plan
of Euronext strategy

Deploy MEA strategy and secure smooth exscution of any

possible deal

ESG objectives defines in alignment with Euronext’s corporate

purpose and values to support the company's sustainable

development

ESG initiatives Strategic plan 10 %

Strategic gualitative Individual objectives with Operational excellencs 20%
tHrget.s and I:ll:I|EEtI'!.I'E'5- a discretionary we.lqht Succession plan and tzlent developmant
focusing on execution  based on complexity and Stakehold
of Euronext strategy  impact. takeholder engagement
Total of target percentages 100%

§.4.53.2.2. 2025 Performance overview

Im 2025, Euronext has deliversd wery strong performance,
thanks to successful diversification of the top line of the group
and tight cost control. Euronest's focus on performance and
cost discipline allowed the Company to beat the 2025 budget
on both underlying revenues and underlying costs.

(i} Underiying Revenues increased +12.1% o £1,823.2 million
for 2025, wersus €1,626.9 milion for 2024,

(i} Underlying EBITDA increased +13.68% to £1,143.1 million,
versus £1,008.5 million for 2024

(iii) Underlying EEITOA margin increased to B2.7%
G1.9% in 2024.

WErsus

livk Underlying net income increased +7.0% to €736.5 million
versus £682.5 million for 2024,

(v} Adjusted EPS was at £7.27, versus £6.50 for 2024,

The Euronext team delivered major operational, financial and
strategic milestones in 2025, znd have been transforming
Ewronext business organisstion, culture and processes to
daliver its strategic objsctives.

4.4.3.2.3. 2025 5Tl objectives assessment

The HRemunerztion Committes hes  assessed the key
achiswements on objectives:
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1. Financial targets and objectives for Euronext.

The 2025 targets, approved by the Supervisory Board, includs
revenus and operational cost for the Group Chief Executive
Officer and the other members of the Managing Board. Those
criteria are monitored in @ granular manner and their
measuremsnt is reviewsd and controlled by the Remuneration
Committee. It is to be noted that Euronext does not disclose
the detziled =ctusl financial targets z= this iz considered
commercially! competition sensitive information, thowgh they
are in line with the published strategic, financial and
sustainability gosls of the Group.

Following the 2025 results:

® Rewvenuein 2025 was above budgst target, mainly resulting
from strong performance across most of the businesses.
Thiz leads to an zssssament and & pay out of this scorecard
criterian between targst and mazimum level.

®m Comparable operztionzl costs excluding DELA in 2025 were
below budget target, thanks to efficient costs control. This
lzzds to an assessment and & pay out of this scorecard
criterian Between targst and mazimum level.

2. Strategic gquantitative targets and objectives focusing on
execution of Euronext strategy.

The integration and growth strategy objectives were

gseessed gs delivered above expectstions, including {il
securing the 2025 milestones of the largest organic growth
initiatives, (ii) delivering the 2025 organisation, regulation
and psople transformation milestones to support the
strategic plan, and [iii ) deploying MEA strategy and securing
smooth execution of any possible deal. This lzads to an
aseessment and & payout of this scorecard criterion
betwean target and maximum level, in line with detailed
EPls described below.

» Secure the 2025 milestones of the largest organic growth
initiatives

®m Euronext delivered key initiatives to reinforce the cash
equity trading businsss. In 2 very competitive environment,
Euronext did protect ite markst share. For retail investors,
Euronext has launched 2 new version of Best of Book and
deployed it in [taly, and expanded its Global Equity Markets.
For institutional investors, Euromext has delivered
enhanced closing auction features to repatriate flows and
Dark book with steady increasss in market share.

®m Euronext strengthensd the Growp Deta business by
ezpanding itz data product portfolio and client base
through the lsunch of new quantitstive products and
advanced analytics  lsveraging  Euronext  propristary
datasets. The Euronext team improved efficiency and
coordingtion in product dewelopment =nd =ales =cross
Euronext businesses, Datz Services, MTE Ewronext
Zecurities, Mord Pool, laying the foundation for accelsrated
product innowstion, datz monetization, and higher 2027
revenus targets.

® Euronext deliversd the first steps of Euronext Securities’
European Esxpsnsion, with the signature of partnership
agresments with the largest issuing agents in France and
the Metherlands and the move of Euronsxt M.V s shares to
Euronext Szcurities. The Euronext team also mads decisive
steps towards the full integration of Euronesxt Securities,
with the establishment of transversal Products, Sales and
Project Management tesms and opening of the new
corporate actions platform to client testing.

® Euronext Clearing lzunched the first phase of ite Repo

Clearing expansion initiative and delivered in 2025 critical
milestonss serving a5 the foundation of & compeling
European repo clearing offering and collateral managemeant
services. Thesa milestones included, (il in addition to [talian
govies, expanding itz geographical coverage to sl mejor
European sovergign debis and supranationsl debts, (i)
offering collateral management services to clients thanks
to partmerships with triparty zgents. (i) enzbling better
collaterzl allocation by accepting new currencies and
securities as collateral, liv) providing clients with margin
benefits and costs efficiencies by enhancing the fixed
income risk model and (v) building the commercial pipeline
enzbling the on-boarding of new clearing members on the
repo clearing franchizse.

Euronext successfully =ddress  fragmentation in the
European ETF market by creating 2 unified European ETF
trading and distribution network. Euronext ETF Europe was
launched in September 2023 and has recesived & good
reception. Technical deliveries supporting Euronsxt ETF
Europe have been successfully deliversd. in particulzr (i)
unification of ETF market data channels for Amstardam,
Milan =nd Paris, [iil improvemsnt of the swreeillance
mechanizms that have allowsd to decrease the length of
trading halts by 40% since implemeantation, (il clearing
developments allowing Italian clients to settle in Euromnsxt
Securities for their Amsterdam and Paris trading activity, in
advance of CE0 expansion implementation.

Deliver the 2025 organisation, regulation and people
transformation milestones to support the strategic plan

The Euronext manegement team has been recognised by
the relevant business  commounities  as  osignificant
overperformers. Euronext has successfully launched its
nzw Leadership Essentials scross its 21 countries, to
continue shaping & united lesdership culture =zcross
Euronext, supparting its organic growth ambitions.

Euronext continued to transform its organisation in 2025 to
support the strategic plan, creating a2n even more wnified
structure across geographiss. This included. in some cases,
merging departments, establishing an optimized miz of
lpcations, simplifying the organisstion structure, and
reinforcing centres of expertizse in Porto to support the
wider Group, notably in arees such 25 Al and Data.

The =alss organizstion was reshaped across the Group, with
the creation of & single =zles team for 2ach business ling,
supported by robust sales governance across activities.
Operations and |T structures continued to evalve to mest
the requirements of the strategic plan, while optimizing
time to market and cost of delivery. Support functions zlso
continued their transformation in 2025.

Euronext successfully obtained zll regulatory approvals
required to deliver its 2025 strategic plan growth initiatives.

The ESG initiatives objective wzz sssessed as delivered
gbove expectations, with overachisvement om ESG
busingss objectives, achisvement of key milsstones, such
= publishing itz first CSRD-zligned report in 2025
following two years of dedicated work., This lzads to an
pssessment and & pay out of this scorecard criterion
between targst znd meaximum level, in ling with detziled
EZE KPls and milestonss described below.
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m ESG objectives defined in alignment with Euronext's
corporate purpoese and values to support the company's
sustainable development

® Euronext reached significant milestones anits ESG journey.
The Ewronsxt teams delivered the first CERD-aligned
audited report and continued to enhence Eurcnext ESG
ratings. The company excesded its targets, schisving an
87% participation rate in the employes survey and 37.5%
completion of the compulsory trainings. In 2 challznging
anvironment  for sustainable  finance, the teams
successfully meintained the Euronest leadership in ESG
bonds, indices and ETFs. The teams further strengthened
the Euronsxt societal impact with two new Foundation
initistives: the INSEAD Euronesxt Endowed Scholzrship for
wamen, enabled by the Chairman of the Supervisory Board,
and the launch of the Euronext Trading Game.

m Euronext continued to strengthen its culture of diversity
gnd inclusion throwgh itz D&l networks, the Women
Metwork, targsted recruitment streams, and dedicated
internal events. Training on ESG topics remained a priority,
with & wide range of subjects addressad, incleding diversity
and inclusion, snvironmental issuss, sustainability, and
mentzl hezlth prevention. This reflects Euronest's ongoing
commitmeant to fostering an inclusive and supportive work
anvironment.

m 2025 was a turning paoint for sustainable finance, marked by
g atrong ESG backlzsh in the US and & reprioritisation of the
EU political agends towards strategic autonomy. Eurcnest
chose to maintzin its commitment to sustainable finance,
achigving very positive results. Emphasiz was placed on
guiding clients through these changing times, notably with
the launch of the Euronext Sustasinable Wetwork and the
organisation of the third edition of Euronssxt Sustzinability
‘Week, which welcomed more than 3,200 clients. From a
business perspective, Euronext continusd to sxpsnd its
sustaineble offering across zll business lines and even
reached a record for new ESG bonds with 633 issuances
raising E273bn.

® In addition ta the historical ESI5, Euronext has lsunched in
2025 the "Mew ESG" (Energy, Strategy, Geostrategy’), to
strengthen Europsan strategic autonomy. Euronsxt teams
made significative efforts towards Aerospace & Defence,
with the first European funding days dedicsted to the
sector and the lsunch of the Ewropean &srospace and
Defence Growth Hub. In 2025 Euronext signed partnerships
with Miniztries of Defenze in Denmark, France, Norwsy, the
Metherlands and the United Kingdom to support employees
wishing to serve as ressmvists. Euronext launched new
Lerospace and Defence indices and a new Defence Bonds
segment.

More detasils of Euronext ESG strategy and initistives ars

described inChapterd - Empower Sustainable Finance

I. Strategic gualitative targets and objectives focusing en
execution of Euronext strategy

Following review of the 2025 KPlz and milestones by the
Swpervizory Board, overall performance for Strategic
gualitative targets and objectives focusing on execution of
Euronext strategy was sssessed a5 sbove expectations with &
pay out between target and maximum lewvesl.

& Implemsnt the “Innovate for Growth 2027 strategic plan
and mobilize the organization to deliver it

Euronest teams have initiated the nest strategic cycle for
Euronest with the new strategic plan “Innovate for Growth
2027 that the teams prepared intzmally znd presented in
November 2024, and which was well received by analysts and
investors. Significant progress has been mades throughout
2025 on the key business initizstives to diversify the Euronext
tapline through non-squity trading revenues.

. Reinforce opsrationsl excellence within the company,
including achisvement of operations KPIs

In 2025 Euronext made a3 significant progress on the Artificial
intelligence transformation. Generative Al solutions were
extensively implemented scross different departments of the
company. Most business lines, including Primary Markets and
Euronest Corporste Solutions, Equities and Data Services,
Derivatives and Post-Trade, Euronext Securities, a= well 25
support functions such as HR, Legal, Regulation, Auwdit, Hisk,
Operations znd [T are now equipped with Alpowsred
assistants, chatbots and data tools, with 2 total of 31 solutions
delivered. Euronssxt teams have |aid the foundstions to enable
improved efficiency targets in the software development
lifecycle. The company continues to focus on A1 training,
particularly for IT teams, and on upskilling staff in Agentic Al
capabilities.

. Strengthen the succession plan and the management team
in line with the new profile of the company and sttract
talents, including to foster diversity and inclusion

In 2025, Euronext has significantly reinforced its talent poal,
attracting new experts and lzaders from diverse backgrounds,
more than 500 new employess have been onboarded, to
support the transformation of Corporate Solutions, Euronext
Securities, Euronext Clearing and the Euronext technology
operations. The Euronext management teams  hawve
strengthened diversity at the top of the organisation, resching
38% female representation within the Senior Leadsrship
Team. Euronext has continesd to strengthen  internal
communication and cohesion, undertaking several initiatives
to build connections among employses across its varous
locations.

d. Strengthen relations with all stakeholders, including
reference sharsholders, regulators, and [talian ecosystem,
in particular to enhance the deployment of the Capital
Markets Union in Europs.

Euronest has expandsd its policy and regulatory sdvocacy
efforts  and accelerated the engagement  with  key
policymakers in Europe in the context of the Sawvings and
Investment Union initiatives.

4.4.3.2.4. STl overall achievement and % pay-out
for the members of the Managing Board

The owerall performance zssessment a8t 115% with the
application of the performance multiplisr will result in a 3TI
pay-out of 190% of the AFS for the Group Chisf Exscutive
Officer.

Other members of the Mansging Eoard have dedicated
individual guantitative or strategic targets. Performance is
aszessed for each of them on an individuzl basis by the
Supervieory Board upon the recommendation of the Chisf
Exzecutive Dfficer.
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Performance Performance Annual  Maximum

criteria multiplier target pay-out Pay-out
Name Pasition achisvement impact &s%of AFS as % of AFS B0 003
Stephans Boujnah Group Chisf Executive Officer and 5 % 150 % 100% 190% 150 %
Chairman of the Managing Board
Manusl Bento Coo 118 3% 150 % 0% 105% 105 %
Fabrizio Testa CED of Borsa lkzlizna 15 3% 150 % 0% 105% 105 %
Delphine d&marzit  CEOD of Euronsxt Paris 108 3% 1.2 % 0% 105% 100 %
O=ryl Byrne CED of Euronsxt Dublin 102 % 10 % 0% 105% TB %
Simon Gallzgher CEOD of Euronext London, 04 % 122 % T 108% BB %
Head of Global Sales
lzabel Ucha CED of Euronsxt Lisban 100 3% 100 % 50% 7% 50 %
Eenoit van den Hove CEOQ of Euronsxt Brussels 104 3 113 % B0% To% o0 %
Rens van Vlerken CED of Euronsxt Amsterdam 107 3% 104 % 50% 7% 52 %
Bivind Amundssn CED of Oslo Bers 104 3 121 % 0% 105% ES %

4.4.3.3. Long Term Incentive (LTI)

Members of the Managing Board are eligible for Long Term
Incentive awards (LTI} which help to align the interests of the
memkbers of the Managing Board with thase of its long termior
prospective] shareholders and which provide an incentive for
longer term commitment 2nd retention of the members of the
Mznaging Board.

The main features of the LTI arrangements are the following:

equity swards will ba made in the form of performance
chares [Performance Shares) with a three-year cliff vesting
schedule (Performance Share Pland;

an =dditional two-year lock-up for the Group Chisef
Executive Dfficer;

thie provizsional and conditions] target grant of LT will be a
percentage of Annual Fized Salary;

the actuzsl grant was determined wndsr the 2025
Remuneration Policy taking into consideration  the
performance of Euronsxt zgainst the criterion of TSR for
45% of the performance shares granted and the absolute
EBITDAY performance for £5% of the performance shares
granted, and the azzessment of ESG criteriz for 10% of the
performance shares granted;

participants zre not entitled to dividends during the vesting
period.

&z = reminder, the annual Long Term Incentive (LTI)
component as a percentage of the Annuzl Fixed Salary (AFS]
farthe members of the Managing Board remains as follows:

Position Annual LTl as % of AFS
Group Chisf Executive Dfficer Tel%
Other members of the Managing 50% -100%
Eoard

W As defined In seciion 0-2 - Diher Fnenciel Informadion

£.4.3.31 CEO share ownership restrictions

Since 2021 and in order to be aligned with Dutch Corporate
Gowvernance Code recommendations and to strengthen the
alignment of the Group Chisf Executive Dfficers expozure to
Eurgnext development with the shareholders” exposure, the
Supervisory Board has introduced an zdditional two-year lock-
up for the Group Chisf Executive Officer, resulting in & total
fiwg-year period from the date of grant and incressed
maotivation for sustainable performance.

§.5.3.3.2. Granted Shares

In 2025, LTI Performance Shares were granted under the new
202% Remuneration Policy. The actwsl number of shares to be
vested in 2028, after the thres—year cliff vesting scheduls, will
depend on the following two performance messures:

» Total Shareholder Return (TSR)(45% weighting): The T2R
performance will be based on an absolute difference
between the Total Shareholders Return Index of Euronext
and Total Sharsholders Return Indsx of the EURD STOXX
Financizl Services Index|Index) during the westing period.

The Supervisory Board established the minimum TSR
performance lsvel at the average Index. Thersfore, =t
veeting date, if the Euronext TSR performance is &t par with
Index performance (the threshold), 100% of performance
shares sssessed against the TSR criterion will vest. Below
this threshold no performance shares will vest agsinst the
TER  criterion. Over-performance  whereby a  20%
outperformance of the Index is met, will lead to 2 mazimum
of 200% of performance shares vesting (maximum). This
lewel of outperformance reflects the absolute cap of
performance shares to vest st westing date agsinst the TSR
criterion. Lingar extrapolstion between performance bands
iz applied.
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Total Shareholder Return (TSR]

% of performance shares

Measurement of
. assessed against the TSR
performance against Index criterion
+20% of target or higher -
[maximum} 200%
At par with index [threshald) 100%
Eelow threshold 0%

» Absolute Earnings Before Interest, Tax, Depreciation and
Amortisation (EBITDA") (45% weighting): The EBITDA
performance will be based on the ratio between (i) the
actual cumulated organic underlying EBITDA of Ewronest
for the thres-year pericd, and liil & target cumulated
organic underlying EBITDA for the same period, computed
based on a target yearly EEITDA growth rate () as

approved by the Remuneration Committes. The multiplisr
of the shares granted in year M+1(z.g. grant year], will be
computed at the end of the three-year period [i.e. N+3), for
any given year, based on the ratio (i Vil

&t & 0.8 ratio, 50% of performance shares asses=ed sgainst
the EBITDA criterion will vest at vesting date [threshald),
Below thiz threshold no performance shares will vest
against the EBITOA criterion. Over parformance whereby a
1.1 ratio is met will lead to 3 maximum of 200% of
performance shares assessed against the EBITOA criterion
westing [maximuml. This level of outperformance reflects
the absolute cap of performance shares to vest at vesting
date against the EBITOA criterion. At par with targst
whereby & ratio of 1is met will lead to 100% of performance
shares zssessed against the criterion of EBITODA to vest at
vesting dste. Linear extrapolation betwesn performance
bands iz applied.

Earnings Before Interest, Tax, Depreciation and Amortisation (EBITDA)

Measurement of performance against the ratio of actual

% of performance shares assessed

cumulated srganic underlying EBITDA (i) to the target against the EBITDA criterion
cumulated arganic underlying EBITDA (ii) for the same period

Ratio (ilii)is at 1.1 or above (maximum) 2005
Ratio [iMii)is equal to 1(target) 100%
Ratio [iMii)is equal to 0.9({threshald) 50
Eelow threshald 0%

» ESG criterion on Eurcnext CO2 consumption SBTI
performance per employes (5% weighting): The Euronsxt
CO0Z consumption SBTI performance will follow the Science
Based Targets initistive [SETil framework. The
performance will be based on the ratio between [a) the
gotual cumulated CO2 consumption per employse  of
Euronext over the thres year period, and [b} the targst
cumulated SBTi consumption per employes of Euronext for
the same period. The multiplier of the shares granted in
year M+1[e.q. grant year), will be computed at the end of the
three-year period {i.e. M+3), for any given year, bessd on the
ratiolalliL

4t 3 1.1 ratio, 30% of performance shares assessed against
the Euronext ESG COZ consumption 38T performance
criterion will vest at westing date (threshold). Above this

threshold no performance shares will vest against the
Euronext ESG CO2 consumption SBTi  performance
criterion. Over performance whereby a 0.8 ratio is mat will
lzad to & medmum of 200% of performance shares
gesessed against the Euronext ESG CO2 consumption SBTI
performance criterion vesting (maximuml This level of
outperformance reflects the absolute cap of performance
shares to vest st vesting date =gainst the Euronext ESG
CO2 consumption SETi performance criterion. &t par with
target whereby 2 ratio of 1 i3 met will lead to 100% of
performance sheres asssesssd =gainst the criterion of
Euronext ESG CO2 consumption S8BT performance to vest
at vesting date. Linear extrapolation between performance
bands is applied.

ESG criterion on Euronext CO2 consumption SBTi performance per employee

Measurement of performance against the ratio of actual

cumulated CO2 consumption (a) to the target cumulated SBTI

consumption of the Company (b) for the same period

% of performance shares assessed
against the ESG - C02 consumption criterion

Fatio [21(b}is at 0.9 or below {maximum]
Ratio [2V(b}is equalto T{target )

Ratio [2¥(b)is equalto 1.1 (threshald}
Ahove threshold

200%
1005
505
0%

B A defined In section B2 - Dber Finenclsd infermation
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» ESG criterion on gender diversity in Euronext leadership
(5% weighting): The gender diversity criterion will focus on
assessing the proportion of women lgaders in the Ssnior
Leadership Team. The performance will be assessed
lzoking at the difference betwsen (2] the averzge ratic
between the actual number of women leaders in the Ssnior
Leadership Team =t year end over the three year period,
diwided by the mumber of actusl members within the Ssnior
Leadership Team =&t yesr end for the same period,
compared to b} the targeted averzge ratio of women
lezders within the S=nior Leadsrship Team over the sams
period. The multiplier of the shares granted in year N1(z.q.
grant year), will be computed at the end of the three-year
period li.e. M=3), for any given year, based on the difference
{=-b].

4t & -1% difference, 30% of periormance shares assessed
against the Euronext ESG - gender diversity in leadership
criterion will vest at vesting date (thresholdl Below this
threzhold no performance shares will vest zgainst the ESG -
gendsr diversity in leadsrship criterion. Over performance
whereby 2 +1%difference iz met will lead to & masimum of
200% of performance shares assessed agsinst the ESG -
gender diversity in leadership criterion vesting {maximum).
Thiz level of outperformance reflects the absolute cap of
performance shares to vest at vesting date against the ESG
- gender diversity in leadership criterion. At par with target
whareby 2 difference of 0 iz met will lead to 100% of
performance shares assessed against the criterion of ESG -
gender diversity in leadership to vest at wvesting date. Linsar
extrapolation between performance bands is applied.

ESG criterion on gender diversity in Euronext leadership

Measurement of the proportion of women leaders in the
Senior Leadership Team

% of performance shares assessed
against the ESG - gender diversity in leadership criterion

Difference between(aland (b)is at +1% (maximum)
Difference betweean(a)and (b) iz st Oitargat]
Difference betweenla)and (b)i= at -13% {threshold)
Below threshold

200%
100%
0%
0%

4.5.3.3.1. Vested Shares

The performance canditions from the previous Remuneration Policy were the following:

EURONEXT PERFORMANCE CONDITIONS

(for each part of the performance conditions) WVesting % of the number of shares

Total Shareholder Earnings Before Interest, Tax, Depreciation

Return (TSR) and Amortisation (EBITDA)

+20% or highsr Ratio ifii iz at 1.1 or higher Increase of 100%

At target to+20% Ratioifii is betwsen 1and 1.1 Increase on linear basis from original grant up to
and including 100% increase

At target Hatio ifii is equal ta 1 Original granted number

nfz Hatio ifii is between 1 and 0.9 Decreasze on linesr basis from originzl grant to lapse
of 5% of the shares

Lovwar than target Fatioifiiis below 0.9 Lzpz=e of 100% of the shares

After the three-year vesting period, the final performance of
Euronext owver this period on both criteriz TSR and EBITDA
determines the total number of shares to be vested.

Az & reminder, 25 part of the previous Hemunsration Policy,
LTI Performance Share Plan["PSF) awards vesting depends on
the performance of the following two performance measures
weighted equally:

1. Totzl Shareholder Returm (TSR (S50% weightingl: The TSR
performance of Euronext is messured over a thres-year
period on an absolute difference between the Total
Shareholders Return  Index of Euronext =nd  Total
Shareholders Return Index of the STOXX Ewrops 600
Financizl Services index during the westing period. The
Totzal Shareholder Return is defined a= the relative
performance betwsen the sverage of the daily TSR over 04
of the year preceding the year of the vesting date and the
average of the dzily TER over 0% of the year preceding the
grant dste At westing date, if the Ewronsxt TER
performance is at par with Index performance, 100% of

B A defired in section B3 - Otter Firare iyl informetion

performance shares sssessed against the TSR criterion will
veet. Below this threshold no performance shares will vest
against TSR criterion. Owver performance whereby & 20%
outperformance of the index is met, will lead to a maximum
of 200% of performance sharss vesting. This level of
outperformance reflects the absolute cap of performance
shares to west at vesting date sgainst the TSR criterion.
Linzzr extrapolation betwsen  performance bands s
applied.

. Eernings  HBefore Interest, Tax, Depreciation and

&mortisation and Exceptional lkems (EBITDA] (50%
weightingl the EBITOA performance will be bassd on the
ratio betwsen (i) the actual cumulative EBITDA of Euromet
for the thres year period, as reported in the zsudited
financial statement of Euronext, and (i) 2 cumulative target
EBITDA for the same period, based on a tanget yearly
EBITDA growth rate (7} as approved by the Remunsration
Committes. The multiplier of the shares granted in year M+1
{2.0. grant year), will be computed at the end of the thres-
year period iz, N+3), based on the ratio (iWiil. &t 2 0.9 ratio,
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0% of performance sharee assessed against the EBITDA
criterion will weet at vesting date. Below this threshold no
performance shares will vest against the EBITDA criterion.
Ower performance whersby a 1.1 ratio is met will lzad to a
maximum af 200% of performance shares assessed against
the EBITODA criterion vesting. This level of outperformancs
reflects the asbzolute cap of performance shares to vest at
veeting date zgainst the EBITOA criterion. &n intermedizste
stzge whereby a ratio of 1 is met will lzad to 100% of
performance sheares assessed against the criterion of
EBITOA to west at westing date. Linear extrapolstion
between performance bands iz applied.

Shares vested in 2025

After the thres-year vesting period, the final performance of
Euronext aver the 2022-202% period on both criteria TSR and
EEITDA has determined the total number of shares to be
vested at 150% of the initizl grant.

Bzsed on the financial targets =et by the Supsrvisory Board,
the performance measursment for the sward made in 2022
that vested in 2025 was:

performance of Euronext TSR criterion (50%) Euronest
TER indsx has slightly underperformed the STOXX G800
Financizl Services Gross Return Index by -0.4%. In
accordance with the Remuneration Policy, the Supervisory
Board adjusted the values to 0% ar"at par” parformancs with
thie index, resulting in no increzse or decrease in number of
shares linked to the TSR criterion (i.e. from 30% to 50%,
half of the maximum potential level |

EBITDA! performance criterion (50%) owver the review
period, bassd on actual figures 2022, 2023 and 2024, the
ratio of the cumulzted actual EBITOA to the cumulative
target EBITDA (the multiplier) was equal to 100 resulting in
100% increase in the number of shares linked to the EBITDA
criterion [i.e. from 50% to 100%)} in line with the
Remunsration Policy.

The actusl cumulated EEBITDA for the three-year period
2022-2024 was £2.733 million v a targeted cumulated
EBITOA of £2,492 million 25 approved by the Supervisory
Baard for the same period, resultingin a ratio of 1.70.

Shares to be vested in 2026

Afver the thres-year vesting period, the final performance of
Euronext over the 2023-202% period on both criveria TSR and
EEITDA has determined the total number of shares to be
vested st 17B.4% of the initial grant.

Bzsed on the financial targets =et by the Supsrvisory Board,
the periormance measurement for the award made in 2023
that will vest in 20026 is:

performance of Euronext TSR criterion (50%) Euronest
TER index has overperformed the 3TOXX G600 Financial
Zervices Gross Return Index by 38.9% resulting in 100%
increase in the number of shares linked to the TSR criterion
{i.e. from S0% to 100%) in line with the Remunerzstion
Palicy.

The average level of the STDXX BO00 Financial Services TER
Index increased by B3.3% betwesn (& 2022 and 04 2025
The zwerage level of the Euronext TER index increzsed by
102.2% between the same periods, lgading to an
overperformance of 38.9%;

B As defined in section B-2. - Dbber Firanchy ntommetion

EBITOA' performance criterion [S0%): over the review
period, based on actual figures 2023, 2024 and 2025, the
ratio of the cumulative actusl EBITOA to the cumulative
target EBITDA [the multiplisr} was egual to 1.06 resulting in
56.9% increase im the numbsr of shares linked to the
EBITDA criterion (i.e. from 50% to TE.4%) in line with the
Remuneration Policy.

The actual cumulated EBITDA for the three-year period
2023-2025 was €3,01% million va a targeted cumulated
EBITDA of £2,852 million as approved by the Supervisory
Board for the same period, resulting in a ratio of 1.06.

Details of the Long Term Incentive per Mansging Board
member can be seen in section 444 - Bemunergtion of

. 2026

vesting detailzs will bz reported in 2028 Universal Registration
Document, sfter confirmead vesting of the shares.

4.6.3.4. Group Chief Executive Officer share ownership

obligations

In order to further emphasize the alianment of interests of the
Group Chief Executive Officer with those of sharsholders, tha
Supervisory Board set 2 requirement in 2020 to retzin a8
certain number of sharess irespective of the date of vesting.
Accordingly, the Group Chief Executive Officer will keep 2
number of Euronsxt shares reprassnting 2n amount equivalent
to 2 times his Annusl Fized Szlary, 8= long 2= he remseins Group
Chisf Executive Dfficer of Euronext.

This will be g=sessed every vear, based on the average closing
price of the Euronext shares on the l2st 20 rading days of the
VEaEr.

Euronext shares owned by the Group Chief Executive Officer

Az of 1 March 2026, the Group Chief Exscutive Officer owns
105,334 ordinary shares in Euronsxt M.V This totzl number of
shares results from:

1.

a

Vesting of 11,683 shares in 2020, net of withheld shares for
tzx payment, in relation ta the LTI performance shares
granted in 2017;

. VWesting of 16,770 shares in 2021, net of withheld shares for

tzx payment, in relation ta the LTI performance shares
granted in 2078.

. Westing of 12,367 shares in 2022, net of withheld shares for

tazx payment, in relation to the LTI performance shares
granted in 2078.

. VWesting of 22803 shares in 2023, without any shares

withheld for tax peyment, in relation to the LTI performance
shares granted in 2020. From 2020 onward, taxes on shares
veeted are paid at selling date and not anymore withheld =t
veEeting.

. Westing of 18273 shares in 2024, without any shares

withheld for tax psyment, in relationto the LTI performance
shares granted in 2021, From 2020 onward, taxes on shares
veeted are paid at selling date and nat anymore withheld at
veEeting.

. Vesting of 23,528 shares in 2025, without any shares

withheld for tax payment, in relationto the LTI performance
shares granted in 2022, From 2020 onward, taxes on shares
vested are paid at selling date and not anymore withheld =t
veEeting.
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The Group Chief Executive Officer has sald 10,060 Euronext
shares in 2025, received =25 part of the Euronsaxt WV
Performance Shares programme granted in 2006 and vested in
2019.

Uzing the average closing price of the Euronsxt share on the
last 20 trading dayvs of 2025 at €126.16, the shares owned by
the Group Chief Exscutive Officer are valusd at £13,352,017.44,
which is more than two times his annual fized salary.

4.4.3.5. Pension Schemes and Fringe Benefits

Due ta the nature znd structure of the Company, the membears
of the Manzging Board are eligible for local benefits and pension
arangements. Pension consists of varous state pension and
additional local supplementary pension schemes in place
depending on market practice in the countriss whera Euronsst
operates. Local members of the Managing Board have access to
local supplementary pension schemes when avzilable, in lins
with conditions offered to other employess locally.

With respsct to pension arrangements, the Supervizsory Board
will regularly benchmark sgainst the pension errangements of
comparable companies, in comparable markets, to ensure
conformity with market practice.

Although it is common practice in comparable companies, the
Group Chief Exscutive Officer doss not bensfit from any
pension nor retirement arrangament of any sort funded by
Ewrgnext and more generally the members of the Mansging
HBoard do not benefit from any =pecific pension bensfits
compered to all other Euronext employees.

Pleaze ==a in the below tzble details onindividuzl penzion local
schiemes in place.

Type of supplementary pension scheme

Stephans Eoujnzh Mone
Delphine d &marzit Mone
Mznuzl Bentao Mone

Fabrizio Testa

D=ryl Byrne

Simon Gallagher
Izabel Ucha

Eenoit van den Hove
Bivind Amundsen

René van Verken

Al employes Defined Contribution scheme
All employee Defined Contribution scheme
Al employes Defined Contribution scheme
All employee Defined Contribution scheme
Al employes Defined Contribution scheme
All employes Defined Contribution schemedzge related contribution

Al employes Defined Contribution schemedage related contribution

See details of the pension contribution amount per members
of the Mznaging Board in section 445, - Remunergtion of
Mznaging Eoard Members for 2025 snd previous years for

post-employment benefits.

4.4 4 REMUMNERATION OF MANAGIMG
BEOARDMEMBERS FOR 2025
ANDPREVIOUS YEARS

Five-year Remuneration Overview

The remuneration for 2025 and previous years, is pressnted in
the table balow.

The actual remuneration sxpensed for the members of the
Managing Board, for the year 2025 amounted to €129 million.

The total remuneration consists of i} an =2ggregate Annual
Fixed Szlary, (i} the aggregaste Short Term  Incentive

compensation bassd on the achisvements against objsctive
megsurzble criterion and (i} the =ggregsts Long Term
Inzentive compensation recognised in accordance with IFRS 2
and livl an amount to be contributed to post-employment
bensfits. The table zleo presentz the fized to wvariable
remunsration ratio.

The pay-for-performance philosophy 2nd long-term value
creation is, amongst others, realizsed by the pay mix, with maore
than two-thirds of the Group Chief Executive Officer total
packages in variable pay. 4 significant part of the pay pachage
iz conditional upon the achiswement of long term performance
targets, with long term variable pay repressnting almost half of
the pay pachkage. Such balance is considered to support the
Company's strateqgy and the long term sustainable interests of
the Company and all itz stakeholders  including  its
shareholders.
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Managing Board remuneration
LTl based
Annual on face Post-
Fixed valug at employment
Name Title Currency Year Salary' ST target ™  benefits % fixed % variable
Stéphane  Chief Executive Officerand  EUR 2071 @25,000 1237500 1,650,000 - 1% %
Hougnah ﬁir:"m of the Managing "¢, 2022 &25000 1237500 1237500 - 5% 5%
EUR 2023 1,000,000 1425000 1,500,000 - 5% =%
EUR 2024 1,000,000 1,500,000 2,500,000 - W% 0%
EUR 2075 1000,000 1500,000 1,500,000 - 5% %
Manusl oo EUR 2073 380,000 400,000 285,000 - %% B4 %
Banta EUR 2074 450,000 472,500 717,500 - 7% 3%
EUR 2005 450,000 472500 337500 - %% B4 %
Fabrizia CED of Borsz Raliana EUR 022 380000  F7E000 270,000 12,600 %% B4 %
Testa EUR 2023 380,000 378000 270,000 25,302 %% B4 %
EUR 2026 380,000 378000 270,000 75,808 %% B4 %
EUR 2075 380000 37000 270,000 25,807 B % 64 %
Siman CED of Euronext London,  GBF 2074 280,000 740,000 210,000 20,020 | % 62 %
Ballagher  Head of Blobal Sales AP o0g5 280,000 240,000 210,000 20,020 % 62 %
DerylByme  CEOofEuronext Dublin ~ EUR 2071 7M000  ZE000 202,500 32,400 nw B1%
EUR 2022 2M000 220,000 202500 32,400 1w B1%
EUR 023 ZM,000 200,000 202500 32400 40% B0 %
EUR 2076 70,000 700,000 207500 32600 0% B0 %
EUR 075 0000 0000 135000 2400 40% 80 %
lszbelUchz  CEOofEuronestLishon  ELR 2071 230,000 150,000 155,000 34,500 %% 54%
EUR 2027 230,000 150,000 155,000 34,500 %% 54 %
EUR 2023 230,000 140,000 155,000 34,500 £7% 53 %
EUR 2074 230,000 120,000 15,000 WE00 4% 51 %
EUR 2025 230,000  T5,000 15,000 500 S0% 50%
Hivind CED of Dslo Bers NOK 2071 2700,000 2060000 1,350,000 115,443 8% 57%
Amurdsen NOK 022 2700000 2295000 1,350,000 w0ESE 43 % 57%
NOK 2023 2700000 2795000 1,350,000 128,702 W% 57%
MK 2024 2700,000 2295000 1,350,000 145,015 8% 57%
NOK 2075 2700000 2795000 1,350,000 146,315 3% 57%
Delphine  CEO of Euronext Paris EUR 2071 300,000 740,000 275,000 — 0% B%
dhmerzit EUR 022 300000 270,000 225000 - m% 2%
EUR 2023 300,000 770,000 275,000 - | 52%
EUR 2024 300,000 300,000 225,000 - %% B4 %
EUR 2025 300,000 300,000 225,000 - %% B4 %
Bencitvan  CEOof Euronest Brusssls  ELR 2023 200,000 100,000 40,000 E.306 59 % 4%
den Hove EUR 2074 202880 130,000 100,550 16504 575 £33
EUR 2005 2027 125000 105,113 |a? 4% 52 %
f:i;:" (o0 Euranext EUR 2075 230,000 120,000 115,000 7E580 405 5%

{1} The fixed beneflts as disciosed in_ote 50 of the Finonolal Stotements Inglude the Annual Fixved Saiory (as presended in the tobie obove |and benef1ts dn fing, ke the
company car and healti care Inswonce, I appilcabie.

2] LTI volse b5 upan the granted occording five Remunsnodion Foiloy. LT bosed on IFRS standard 2“Shored-bossd poymends" value can Be seen in fode
IZof tive Fingnclol Stotemends.
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The Company has not granted any loans, advanced payments
or guarantess ta the members of the Managing Board.

There is no termination clause in case of change of contral.

The potential severance payment in the case of termination
of contract is 24 months of fixed salary. The limitation to
twelve months of fized szlary s= provided in the Dutch

Fremch  AFEP-MEDEF  Corporate  Gowvernance  Code
recommendations, which provide for a8 maximum termination
indemnity of 24 months compensation, fixed and variable
remuneration. The termination indemnity has besn limited to
twice the Annual Fixed Salary, which is in line with the
relevant best practices in the varous jurisdictions in which
Euromnesxt is active.

Corporate Gowvernance Code has been balanced agzinst the

Five year Company Performance Overview

Company performance 2020 2022 2023 2024 [T
Financial metrics

Share price (31/12)(EUR Y 01.2% 38.18 74.65 108.30 128.00
Underlying revenus (EUR million} 12887 1.467.4 18757 1,626.9 18232
EEITDA(EUR millian] Th2.B 361.6 BEL.T 1.006.5 11431
Mon-financial metrics

Countrigs B 18 8 21 21
Headcount [31712) 2,128 2,218 2,315 2,518 3,105
Average number of FTEs during the financial year 1887 2,122 2,266 2,383 2.1
Ayerage annual remuneration of the E|11|:l|l:|5l'E'E'E-|5| 148 13 =5 141 128

{1} Starting in 2022 Financials, underkving volues

(2] Acjsted to aoocunt for rigids fssue os necessorylast righds [ssue took place In Moy 2021)

{F) Determined by dhiding tie totol woge costs In the finonciol yeor (os inciuded in the Note 8 of the finonciol stabements by e overoge number of FTES during the

financial yeor. Exciucling the Group CEO.

Pay Ratio including social charges

Euronext takes into account the internzsl pay ratios when
formulating the Remunesration Policy.

The Dutch Corporate Governance code requirgs Dutch listed
companias to assess the CED pay ratio between (i) the total
annual remunaration of the CED including social charges and
(i} the zverage annuszl remuneration of the emplovess of the
company and the group compsanies whose financial dats the
company consolidates.

The definition and new methodology provided by the Dutch
Corporate Governance code is the following:

2. the total annual remuneration of the CED incledes all
remuneration components such as fixed remuneration,
variable remuneration in cash |bonus), the share-based

2021 2022

part of the remuneration, sccial sscurity contributicns,
pension, sxpensse allowance, etc., 25 includsd in the
consolidated financial statements';

b. the awerage annual remunsration of the smployess is
determined by dividing the total wage costs in the financial
year 2= included in the consolidated financial statements!
by the aversge number of FTEs during the financial year;
and

c. the value of the share-based remuneration is determined
gt the time of assignment, in line with the applicable rules
under the applied reporting requiremsnts.

The Group Chisf Executive Officer Pay Ratios for the last five
years with the methodology as proposed by the Dutch
Corporate Governance code zre presented below:

2oz« T

2023

Group Chief Executive Officer Pay Ratio

386 35.8 5.4 1.4 544

b joias io the financial statemenis
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Long Term Incentive in Performance Shares Overview

Additional
Outstanding Grantedin Forfeitedin performance Vestedin Outstanding
Yearof asatlJan. calendar calendar sharesvested calendar asat3Dec.

In purnber of shaves Plan granting 2025 year year in 2025 year 2025
Stephans Boujnzh LTI 2021 Im 2024, 19,275 shares vested relzted to the 2021 LTI plan.
LTI 2022 15,684 7.842 23,526 -
LTI 2023 22522 22,522
LTI 2024 28,433 28,433
LTI 2025 10,155 10,155
Manuel Jose LTI 2021 Im 20225, 1,501 shares vested relzted to the 20210 T plan.
Fernandss Bento LTI 2022 1520 760 2,280 -
LTI 2023 4,274 5,278
LTI 2024 E.215 E215
LTI 2025 2,285 2,285
Fabrizio Testa LTI 2021 Im 2024, 2,296 shares vested related to the 2021 LTI plan.
LTI 2022 3422 1,7 5133 -
LTI 2023 4,054 4,054
LTI 2024 3,008 3,006
LTI 2025 1E28 1,628
[zryl Byrne LTI 2021 Im 2024, 2,385 shares vested related to the 2021 LTI plan.
LTI 2022 2,588 1,283 3,840 -
LTI 2023 3,040 3,040
LTI 2024 2,255 2,255
LTI 2025 a1a a4
Delphine d&marzit LTI 2021 Im 2024, 2 628 shares vested relzted to the 2021 LTI plan.
LTI 2022 2,851 1,425 4,276 -
LTI 2023 3,374 3,378
LTI 2024 2,505 2,505
LTI 2025 1523 1.523
Simon Gallzgher LTI 2021 I 2024, 1,927 shares vested relzted to the 20210LTI plan.
LTI 2022 2,376 1,188 3,564 -
LTI 2023 2,815 2,815
LTI 2024 2,725 2,725
LTI 2025 1.601 1,681
l=abel Ucha LTI 2021 In 2024, 1,545 shares vested relzted to the 2021 LTI plan.
LTI 2022 1.457 728 2,135 -
LTI 2023 1,728 1.726
LTI 2024 1.2E0 1.2E0
LTI 2025 T T
Bwind Amundsen LTI 2021 In 2024, 1,576 sharss vested relzted to the 2021 LTI plan.
LTI 2022 1,667 833 2,500 -
LTI 2023 1723 1723
LTI 2024 1,202 1,282
LTI 2025 T34 788
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Additional

Outstanding Grantedin Forfeitedin performance Vestedin Outstanding

Yearof asatlidan.  calendar calendar sharesvested calendar asat3]Dec.

In rumber af shioves Plan granting 2025 Year year in 2025 year 2025
Benoit van den Howve LTI 2021 In 2024, 467 shares vested relzted to the 2021 LTI plan.
LTI 2022 506 253 T30 —

LTI 2023 600 GO0

LTI 2024 1,130 1,130

LTI 2025 Tmn Fil
Rens van Vierken LTI 2021 In 2024, 467 shares vested related to the 2021 LTI plan.
LTI 2022 206 253 T3H -

LTI 2023 750 750

LTI 2024 556 556

LTI 2025 7 T

128,639 21,451 - 16,276 48,80 7,735

4 4.5. REMUNERATION OF SUPERVISORY
BOARD MEMBERS

Supervisory Board Remuneration Policy

The Remuneration Policy of the Supsrvizory Board was
spproved in the May 2023 Annual Gensral Meeting, with a
BB 46% percentage of favourzble votes.

The principles of the Supsrvisory Board Remuneration Polioy
are to compensate Supervisory Board members for the time
dedicated to owversse Euronext in ling with responsibilitiss
required by the Civil Code, Dutch Corporate Governance Code,
the Rules of Procedure of the Supervisory Board and the
Articles of Association.

The Bemuneration Policy structurs comprise a fixed fee and a
variable amount per mesting. The Supervieory Board
Aemunerstion Policy is aimed =t ensuring 2 belanced,
sustaineble and  competitive  remuneration  package
supporting the long term strategy of Euronsxt and intends to
compensate  Supervisory Board members for the time
dedicated to owversse Euromext in ling with responsibilities
required by the Dutch Civil Code, Dutch Corporate Governance
Code, the Rules of Procedure of the Supervizsory Bosrd and the
Articles of Association.

Given the nature of the Supervisory Board's responsibilities,
remunsration is not linked to Company performance. Supervisony
Bosrd members are not granted equity-based compensation,
in linewith the Dutch Corparate Governance Code.

The fee structure for the members of the Supervisory Board is the following:

Role Fixed amount Variable amount (per physical meeting)
Chair of the Supervisory Board £ 185,000 £ 3,500
Yice-Chair of the Supervisory Board € 105,000 £ 2,500
Memker of the Supervisory Board € 60,000 £ 2,500
Chair of the Audit Committes £ 33,000 -
Memiber of the Audit Committee £ 11,000 -
Chair of the Risk Committes £ 33,000 -
Memizer of the Risk Committes £ 11,000 -
Chair of the Remuneration Committee £ 33,000 -
Member of the Remuneration Committes € 11,000 -
Chair of the Governance & Nomination Committee £ 33,000 -
Membear of the Governance & Nomination Committes € 11,000 -
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2025 Remuneration

In line with the Supervisory Board Remuneration Policy, gross emounts peid to members of the Supervisory Board in 2025 are

dizclozed below:

Group Supervisory Board(in 100¢ 20210 2022 2023 202« T
Fiero Mowealli™ mn 53 2449 247 a4
Dick Sluimers 13 62 16 154 K&
Aleasandra Ferone 53 om a6 a8 33
Diana Chan & 116 114 ) 1]
Fadra Ribeiro LL El
Franck Silwant n

Jim Gallan 32

Francesce Scaglia 83
Koen Van Loo LL T3
Ligwe Mostrey 1]

Luc Keulenssr n

Manus! Ferreira da Silva a2 43 L5 3 1]
Morten Thorsrud a3 1 114 104 5
Muriel De Lathouwsr 55 o7
Hathzlie Rachau a1 L] 104 T 124
Olivier Sichel 4l fi] T4 &4 T4
Padraic OCannor an a3 a6 a8 Q&
Rika Coppsns 53 a6 om 33

{1] The Remunerotion Folicy of tiee Supervisory Eoard hos been impiemented oniy for port of 2021, foliowing the opproval of tiee AGM in Moy 2021

{2} WitiseNeat from Ity 2023, the Chalrman voluneamy woived his fees.

Members of the Supervisory Board, zlso0  received
remunsration in relation to their positions in the Supervisary
Board of Euronest’s subsidizries: Dick Sluimers for his position

Local Boards (in '000€) 2021

at Euronext Amsterdam, snd Muriel De Lathouwsr for her
position =t Ewronest Brusssls. These remunerztions are
disclosed in the figures as illustrated below.

w22 2023 202 [T

Dick Sluimers ]

Muriel De Lathouwer

15 15 T | ]
a ]

Euronext doss not issue options or share plans or other
incentive plans to membars of the Supervisory Board.
Euronsxt has mot granted zny loens to members of the
Supervisory Board. There are no service contracts which
provide for bensfits upon termination of employment with
memkbers of the Supervisory Board.

Appointment and dismissal

Az per 1 January 2025, the Supervisory Board was composed
of Piera Movelli, Dick Sluimers, Muriel De Lathouwer,

Alzszandra Ferons, Padraic O'Connor, Mathalie Rachou, Fedra
Ribeira, Dlivier Sichel, Morten Thorsrud and Koen Van Loo.
Alessandra Ferone retired from the Supervisory Board on 13
May 2025, Francesca Scegliz was appointed to the Supervisory
Board with effect from 29 May 2025, As per 31 December 2025,
the Supervisory Bosrd was therefore composed of Fiero
Wowelli, Dick Sluimers, Murizl De Lathouwer, Padraic 0'Connor,
Mathalie Rachou, Fedra Ribeiro, Francesca Sceglia, Olivier
Sichel, Morten Thorsred and Kosn Van Loo.
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Appendix 2 to the explanatory notes

Information on the persons to be (re-)appointed to the Supervisory Board in accordance with
article 2:142 paragraph 3 of the Dutch Civil Code

=  Dick Sluimers
Gender: male
Age: 73 (as at 20 May 2026)
Profession: Economist
Shares held in Euronext N.V.: none
Nationality: Dutch

Attendance rate in 2025: 100% (Supervisory Board, Audit Committee, Risk Committee, Nomination and Governance
Committee, Remuneration Committee)

Expected other board memberships and positions as at 20 May 2026:

- Chairman of the Supervisory Board of Euronext Amsterdam N.V.

- Chairman of the Supervisory Board of NIBC B.V.

- member of the board of directors of FWD Holdings Group Limited
- senior advisor of Bank of America

- member of the Advisory Board of Spencer Stuart Executive Search

Dick Sluimers is the Vice-chair of the Supervisory Board, chairs the Remuneration Committee and is a member of the Audit
Committee and the Nomination and Governance Committee. He was appointed to the Supervisory Board in 2016. He is also the
Chair of the Supervisory Board of Euronext Amsterdam N.V.

Mr Sluimers is the former CEO of APG Group. He currently is the Chairman of the Supervisory Board of NIBC B.V. and a member
of the board of directors of FWD Holdings Group Limited. He is a senior advisor of Bank of Americaand member of the Advisory
Board of Spencer Stuart Executive Search.

Mr Sluimers was CFO and later CEO in the management board of pension fund ABP from 2003 to 2008. Between 1991and 2003
he held various positions at the Dutch Ministry of Finance, most recently as Director General of the Budget. Prior to that he
was Deputy Director General at the Ministry of Public Health and held senior positions at the Ministry of Social Affairs and the
Ministry of Finance. In addition, he was a member of the Supervisory Boards of Fokker N.V., the National Investment Bank
N.V., Inter Access N.V. and ABP Insurance N.V. He was also Trustee of the International Financial Reporting Standards
Foundation (IFRS), a member of the Advisory Board of Rabobank, Chairman of the board of Governors of the Postgraduate
Programme for Treasury Management at the Vrije Universiteit Amsterdam, a member of the Advisory Board of Netspar and a
Board member of Holland Financial Centre.

He studied economics at the Erasmus University in Rotterdam and read politics at the University of Amsterdam for several
years.

Motivation: the nomination for re-appointment is based on Mr Sluimers's experience in the financial sector and his continued
valuable contributions to the Supervisory Board during his third and earlier terms.

Mr Sluimers meets the best practice provision 2.1.8 of the Dutch Corporate Governance Code and should be considered as
independent.

=  George Handjinicolaou
Gender: male
Age: 73 (as at 20 May 2026)
Profession: Banker
Shares held in Euronext N.V.: 750
Nationality: Greek

Expected other board memberships and positions as at 20 May 2026:
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- Chairman of the Board of Directors of Piraeus Bank
- Member of the Board of ENEX (Hellenic Energy Exchange)
- Member of the Board of ENEX Clearing Corp.

George Handjinicolaou is the non-executive Chairman of the Board of Directors of Piraeus Bank since October 2016 and served
as the Chairman of the Board of Directors of Athens Stock Exchange (ATHEX) from December 2018 to January 2026. He is also
Chairman of the Piraeus Cultural Foundation, a non-profit foundation, a member of the Board of Directors of ENEX Clearing
Corp(since November 2018), and a member of the Board of Directors of ENEX (Hellenic Energy Exchange)since July 2022. Mr
Handjinicolaou has also served as Chairman of the Board of Directors of the Hellenic Bank Association (2019-2021), the non-
profit legal entity that represents Greek and foreign credit institutions operating in Greece.

His career in the financial services sector spans over 40 years, the vast majority of which was spent at global financial
institutions based in London and New York. Mr Handjinicolaou held the position of Deputy CEQ of the International Swaps and
Derivatives Association (ISDA)in London for 8 years (2007-2009 and 2011-2016), where he was also a member of the Board of
Directors. Previously and for over 25 years, he held senior management positions in the derivatives, fixed income and global
markets at several global financial institutions including Bank of America, Dresdner Kleinwort Benson, Merrill Lynch and UBS
inLondonand New York. He started his career at the World Bank in Washington, DC. Mr Handjinicolaou also has had leadership
experience in Greece from his roles as CEO of TBANK (2010-2011), and as Vice Chairman of the Hellenic Capital Market
Commission (2009-2010).

Mr Handjinicolaou holds a Ph.D in Finance from New York University, where he also earned an MBA. He has an undergraduate
degree in Economics from the Law School of the National and Kapodistrian University of Athens, Greece.

Motivation: the nomination for appointment is based on Mr Handjinicolaou’s experience in the financial sector and financial
markets, in particular regarding corporate governance, and to his former position as the Chairman of the Board of Directors
of Hellenic Exchanges - Athens Stock Exchange S.A.

Mr Handjinicolaou meets the best practice provision 2.1.8 of the Dutch Corporate Governance Code and should be
considered as independent.
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Appendix 3 to the explanatory notes

Information on the persons to be (re-)appointed to the Managing Board in accordance with
clause 3.4.2 of the Dutch Corporate Governance Code

=  Fabrizio Testa
The main elements of the employment contract with Mr Testa are as follows:

- a fixed salary of EUR 360,000 gross per year;

- short-term incentive (STI) and conditional long-term incentive (LTI) targets in line with Euronext N.V.'s
Remuneration Policy;

- the potential severance paymentin case of termination of contractisin line with the rest of the Euronext Managing
Board, i.e. two years of Annual Fixed Salary;

- other benefits in line with local company policy.

Fabrizio Testa was appointed Chief Executive Officer and General Manager of Borsa Italiana, part of the Euronext Group, in
November 2021 and joined the Managing Board of Euronext N.V. in May 2022. His appointment as CEQO of Borsa Italiana
coincided with hisreturn to Italy, after spending more than 20 yearsin London. He is Head of Fixed Income Trading. From 2014
to 2021 he held the position of CEO of MTS, the leading electronic market in Europe for trading fixed income securities. Mr
Testa spent the first years of his career in the Milan and London branches of Bank of America, where he was part of the
Treasury teamresponsible for trading government bonds. Before graduating in Economics and Finance at “Bocconi” University
in Milan, Mr Testa served as a second lieutenant in the Italian Carabinieri army

Mr Testa is a board member at Euronext N.V., Euronext Holding Italia S.p.A., Borsa Italiana S.p.A., MTS SpA. and Global Rate
Set Systems Limited

=  Yianos Kontopoulos
The main elements of the employment contract with Mr Kontopoulos are as follows:

- a fixed salary of EUR 300,000 gross per year;

- short-term incentive (STI) and conditional long-term incentive (LTI) targets in line with Euronext N.V.'s
Remuneration Policy;

- the potential severance payment in case of termination of contractisin line with the rest of the Euronext Managing
Board, i.e. two years of Annual Fixed Salary;

- other benefits in line with local company policy.

Yianos Kontopoulos is the Chief Executive Officer and a member of the Board of Directors of Athens Exchange Group
(ATHEXGROUP) and its subsidiaries, which operate the organised Greek cash, derivatives and corporate bond markets, and
carry out trade clearing, settlement and registration of securities.

Before joining ATHEXGROUP in March 2022, Mr Kontopoulos held a succession of executive positions at major financial
institutions in New York, London, and Athens. He began his career on Wall Street as an Economist at Salomon Brothers.
From 1997 and for the following nine years, he worked at Merrill Lynch where he also run Global FX Strategy as a Managing
Director. Subsequently, he took on the role of Principal at fxCube, before returning to Greece in 2010, where he served as
Chief Investment Officer at Eurobank and Chief Executive Officer at Eurobank Asset Management until 2015. Continuing his
global career, Kontopoulos held the position of MD, Global Head of Macro Strategy at UBS in London until 2019, when he
joined CQS as Partner and Chief Macro Strategist until 2022.

Mr Kontopoulos earned his AB in Economics, Magna cum Laude, from Harvard College and holds an MA, MPhil and a PhD from
Columbia University.

Mr Kontopoulos is a board member at Hellenic Exchanges - Athens Stock Exchange S.A. He is also the Chief Executive
Officer and executive member of the Board of Directors of its subsidiary companies Athens Exchange Clearing House and
Hellenic Central Securities Depository. Mr Kontopoulos is also a member of the Board of Directors of the Hellenic-American
Chamber of Commerce.
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