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Performance, Development and Remuneration Policy  

Euronext's Performance and Development policy and Remuneration processes aim to strengthen the 

Group’s performance culture, develop the skills and talent pipeline of the Group, and recognise the 

contributions of each employee.  

Euronext aims to ensure competitive and fair compensation, with a significant variable component, 

fostering new initiatives, growth and sustainable performance.  

Euronext is committed to paying salaries that are aligned with those in comparable industries to 

maintain market competitiveness. The company is dedicated to promoting equal opportunities and 

ensuring that all employees receive a decent living wage. Euronext complies with at least the minimum 

wages stated by Law or collective bargaining agreement where applicable. Throughout the employee 

journey, through recruitment, training, promotion, compensation, the company actively prevents any 

instances of gender inequality, and more broadly any form of inequality. 

Leveraging on its unique federal model, Euronext is committed to a strong decision-making process 

when taking any compensation-related decision, ensuring that there are several validation levels 

between country and functional reporting lines. Euronext’s Financial Inclusion commitments are 

implemented and facilitated by the Group Head of Compensation and Benefits, and supported by all 

relevant business lines. 

Scope and Responsibility  

Euronext’s Performance, Development and Remuneration Policy is implemented and owned by the Chief 

Talent Officer and supported by all relevant departments and business lines.  

 

It is applied comprehensively, covering all of the company’s activities, operations and encompasses 

all geographies. 

Implementation plan:  

Performance: 

• A culture of continuous feedback exists within the Group, encouraging managers and 

employees to have regular discussions on performance and development. 

• The annual appraisal process, which introduces formalised milestones to this continuous 

feedback culture, is implemented each year. This process includes a self-assessment period 

that provides an opportunity to request feedback from peers and other colleagues. This is 

followed by an annual appraisal meeting, the setting of new objectives and mid-year reviews. 

In addition to two-way feedback, each meeting between the employee and the manager is the 

opportunity to address performance objectives, career opportunities, training and development 

needs and ways of working. The overall process is supported by the HR system to ensure that 

a written record is maintained of the performance achievements, development needs and 

objectives for the coming year. 

• The Euronext objectives framework is structured so that all employees have objectives aligned 

with the Group’s strategic plan, including ESG objectives for each team member.  

 



  

  

  

  

Euronext ESG Policies and Statements  

  
2  

Remuneration: 

• The Company provides a competitive annual fixed salary in line with market standards, short 

term incentive to reward performance, and long-term incentive for some retention situations, 

in the form of a Performance Shares reward to align the interests of Euronext employees with 

those of the company and long-term shareholders. All employees are also eligible for local 

benefits programmes. 

• Equal pay is ensured through active compensation monitoring throughout the year, and with a 

dedicated focus during the annual review, making sure each employee with the same level of 

responsibilities and performance receives the same level of reward.  

• As part of our commitment to support gender equality throughout the employee journey, we 

implement specific measures in addition to the usual compensation monitoring during the 

annual review: 

o Employees going on parental leave do not see an impact on their performance bonus 

payouts. By doing so, we uphold our Gender Equal Pay approach and prevent pay gaps 

between female and male employees; 

o Women returning from maternity leave have their annual fixed salary reviewed in the 

year of their return or during the subsequent compensation review process. By doing 

so, we ensure fair and equitable compensation as they resume their roles after 

maternity leave. 

• Employees may be awarded an annual performance bonus that is discretionary and reassessed 

every year based on company results, changes in the competitive landscape, personal retention 

objectives and the assessment of individual performance on a full year basis. Individual 

performance is assessed based on the achievement of all objectives, including employees’ ESG 

objectives. 

• Each Euronext employee also has access to a share ownership programme, with an annual 

grant of Performance Shares since 2020, reinforcing the message that each member of the 

team is a co-owner of Euronext’s business objectives, working together to grow Euronext in 

ambition, impact and profitability.



 

 

  

 

This document is for information purposes only. The information and materials contained in this document are provided ‘as is’ 

and This publication is for information purposes only and is not a recommendation to engage in investment activities. This 
publication is provided  “as is” without representation or warranty of any kind. Whilst all reasonable care has been taken to 

ensure the accuracy of the content, Euronext does not guarantee its accuracy or completeness. Euronext will not be held liable 

for any loss or damages of any nature ensuing from using, trusting or acting on information provided. No information set out 
or referred to in this publication shall form the basis of any contract. The creation of rights and obligations in respect of financial 

products that are traded on the exchanges operated by Euronext’s subsidiaries shall depend solely on the applicable rules of 

the market operator. All proprietary rights and interest in or connected with this publication shall vest in Euronext. No part of 

it may be redistributed or reproduced in any form without the prior written permission of Euronext. Euronext refers to Euronext 
N.V. and its affiliates. Information regarding trademarks and intellectual property rights of Euronext is located at 

euronext.com/terms-use. © 2024, Euronext N.V. - All rights reserved.   
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