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DOCUMENT SUMMARY 

Document type Policy 

Purpose of the document 

To promote a balanced representation of 
qualifications, expertise, gender and other 
diversifying factors in the Board of Directors 
and the management. 

Target Audience The public 

Classification Public  

RACI 

Responsible / Document owner Legal 

Accountable Board of Directors, Euronext Securities 
Copenhagen 

Consulted 
Compliance 
HR 

Informed N/A 

Reference to related documentation N/A 

Regulations linked to this document 

Central Securities Depository Regulation 
(CSDR) (EU) 909/2014, art. 27 
Act on target numbers and policies for the 
underrepresented gender (DK) 568 of 
10/05/2022 

VERSION CONTROL 

VERSION 
NO. 

DATE AUTHOR APPROVAL CHANGE DESCRIPTION 

1.0 10 December 
2018 

Legal Board of Directors 
VP Securities 

New policy due to CSDR 

2.0 9 December 
2019 

Legal Board of Directors 
VP Securities 

Annual update of policy 

3.0 12 July 2022 Legal Board of Directors 
Euronext Securities 
Copenhagen 

Policy updated due to migration 
into the Euronext Group. 

4.0 7 December 
2023 

Legal Board of Directors 
Euronext Securities 
Copenhagen 

Policy updated due to 
implementation of new Danish 
act. 
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1. OBJECTIVES, OWNERSHIP AND GOVERNANCE 

1.1 OBJECTIVES 

Background  
According to CSDR art. 27 (4), the management body (the “Board of Directors”) shall be 
composed of suitable members of sufficiently good repute with an appropriate mix of skills, 
experience and knowledge of the entity and of the market. The non-executive members of the 
management body shall decide on a target for the representation of the under-represented 
gender in the management body and prepare a policy on how to increase the number of the 
under-represented gender in order to meet that target.  

Alongside CSDR, Danish law provisions on target numbers and policies for the underrepresented 
gender is also in scope for this policy. The purpose of these provisions are to promote policies 
that must ensure equal gender distribution in the management.  

 

Objectives 
The objective for the Diversity Policy (“Policy”) for the Board of Directors of Euronext Securities 
Copenhagen (the “Company”) is to promote a balanced representation of qualifications, 
expertise, gender and other diversifying factors in the Board of Directors.  

The Policy also includes the non-executive members of the Board of Directors' policy and targets 
in relation to the under-represented gender in the Board of Directors as well as management.  

1.2 SCOPE AND OWNERSHIP 

Scope 
The Policy supports compliance with CSDR and any local regulatory and legal requirements, and  
concerns the composition of Company's Board of Directors and management.  

The Policy supports and comply with the Euronext Diversity Policy. 

 

Ownership 
Legal is responsible for maintaining the policy and to obtain approval from the Board of Directors, 
if the Policy is amended. 

Compliance shall monitor that this policy is implemented and report non-compliance with the 
Policy to Board of Directors. 

1.3 GOVERNANCE 

Responsibility and tasks of the Board of Directors in connection with this policy 
The Board of Directors are responsible for defining the requirements on representation of 
qualifications, expertise, gender and other diversifying factors in the Company. 
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Responsibility and tasks of the Management in connection with this policy 
The Executive Board (CEO) must set a target figure for the proportion of the underrepresented 
gender at the Company's “Other Management Levels”, as defined in Appendix A – Management 
Levels.  

Reporting on this Policy 
The target, this Policy and its implementation shall be made public. 

The composition of the Board of Directors’ diversity of qualifications, expertise and gender will 
be reported on in conjunction with the Company's annual report. The annual report will also 
include statistics on the gender distribution in the Company on Other Management Levels and 
information on the Company's target figures and this Policy, including a status on the gender 
distribution. 

Legal will ensure performance evaluation for the Board of Directors. On this basis, a 
recommendation concerning any measures to replace or expand the expertise of the Board of 
Directors will be made by the Board of Directors.  

Compliance shall on annual basis report back to Board of Directors on compliance with this Policy. 
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2. DETAILED DESCRIPTION 

The Board of Directors supports the commitments, recognitions and goals set out in the 
Euronext Group Diversity Policy. The Euronext Group Diversity Policy has the following 
wording: 
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In order to ensure compliance with CSDR, local legislation and regulation, as well as the 
Euronext Group Diversity Policy the following is set out: 

 

Competence profile of the Board of Directors 
The Board of Directors' policy is to have a balanced composition of the members of the Board of 
Directors that closely reflects and supports the Company's strategic ambitions at all times. The 
competence profile of the Board of Directors includes competences and qualifications of a 
personal, professional and market-related nature. 
 
The goals and policy concerning the under-represented gender 
The non-executive members of the Board of Directors has decided on a target for the 
representation of the under-represented gender being 40 % or the number closest to 40 % 
without exceeding 40 %. 

In accordance with the target today the Board of Directors has two female members.  

The target for the gender balance in the Other Management Levels is a distribution between men 
and women, where the under-represented gender represents at least 40 % or the number closest 
to 40 % without exceeding 40 %.  

For a description of the management levels in the Company reference is made to Appendix A.
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3. REASSESSMENT OF THE POLICY  

The Board of Directors will reassess its target and composition of its members on the 
recommendation of Euronext N.V., or upon request from a member of the Board of Directors.  

The Executive Board (CEO) will reassess its target and composition of its management on the 
recommendation of Euronext N.V., or upon request from a member of the Board of Directors. 
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APPENDIX A: MANAGEMENT LEVELS 

A.1 DESCRIPTION 

Euronext Securities Copenhagen (the “Company”) shall ensure a well-defined description of the 
Other Management Levels which clarify which management levels in the Company that are 
covered by the target figures and the Diversity Policy. Further, it must be possible to effectively 
monitor target fulfillment and other principles determined by the Company. 

According to the law, the requirement to set targets and to implement a policy does not apply if 
the Company either in advance or at a later stage meets the target of equal gender distribution 
at the relevant management levels. In this respect, an "equal gender distribution” means a 
distribution that is at least 40/60. 

A.2 MANAGEMENT LEVELS 

Management is defined as the governing body, being the Board of Directors and the Company's 
Other Management Levels.  

Where the Other Management Levels has the following meaning:  

The Company´s Other Management Levels consists of two levels. The first level of management 
is the Executive Board (CEO). The second level of management includes managers with 
personnel responsibilities, who report directly to the first level of management. In this respect, 
"personnel responsibilities” only exist in relation to employees of the same legal entity in which 
the manager is employed. 

Note that persons that are acting managers in accordance with the Euronext United in Diversity 
Group Matrix Policy but are not employed by Company are not included in the gender distribution 
calculation.  
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